
We speak OB.  
Fluently.



As OB/GYNs, we have the privilege of touching so 
many lives. We have the rare opportunity to usher 
new life into the world.

But what about your life? Your family? Your need 
for flexibility?

What if there were a way to practice the medicine 
you desire while living the life you deserve?

Ob Hospitalist Group provides a new full or 
part-time career path for OB/GYNs who want 
something more — more control over their time, 
more time with their families, more time to play. 

It can be strenuous juggling so much 
responsibility: trying to serve patients in the 
office as well as those laboring at the hospital, 
managing office staff, dealing with ever-changing 
regulations, rushing to attend (but sometimes 
missing) family events, or being awakened at 3:00 
a.m. to make urgent clinical decisions. 

There is a better way.

Hospitalist medicine allows you to focus entirely 
on the patient. 

You can help correct a disparity of care by 
ensuring that all women presenting to the hospital 
with an OB complaint are evaluated by a highly 
skilled physician rather than funneled through the 
conventional nurse-led phone triage. 

This is possible, all while practicing a stimulating 
range of clinical care. 

OBHG positions offer attractive compensation, 
the flexibility to create your own schedule and 
freedom from on-call duty.

We also offer paid medical malpractice insurance 
with tail, continuing medical education, leadership 
training and advancement opportunities, 
phenomenal physician support and resources,  
full benefits and a lifestyle that works!

A meaningful career

A career in OB/GYN hospitalist medicine offers such 
tremendous reward and professional satisfaction. At OBHG, 
you can have a meaningful career working on the forefront  
of women’s healthcare – while enjoying the support, resources 
and flexibility our hospitalist roles offer.

— Amy VanBlaricom, MD  
OBHG chief clinical officer 

It is important to ensure that we are utilizing the right 
healthcare resources as well as benefitting from a diverse 
workforce. OBHG provides our clinicians with the tools and 
resources they need to be more successful at the bedside so 
they can deliver the care they are eminently qualified to give. 
This leads to better outcomes for patients, and that is what 
we’re here for.

— Mark Simon, MD, MMM, CPE  
OBHG chief medical officer

https://www.obhg.com/become-a-hospitalist/benefits


CURRENT PROGRAM STATES

OBHG leads the industry in developing and managing hospital obstetric 
emergency departments. 

As the largest employer of OB hospitalists in the nation (not a locums or staffing 
company), we are constantly adding new part-time, full-time and leadership 
positions across the United States.

Keep up with our new program and career announcements by signing up for 
our OB/GYN hospitalist job alerts at obhg.com/careers.

A rapidly growing national footprint

https://www.obhg.com/recruiting-mailing-list-form
http://www.obhg.com/careers


A day in the life
Our hospitalists will tell you that each day is as varied  
and unique as the patients they see. Any given shift   
may include:

•    Caring for all pregnant women who present 
emergently, regardless of circumstance 

•     Cultivating relationships with staff nurses and 
hospital personnel 

•     Supporting private practice physicians by 
providing coverage and assistance

•    Caring for unassigned patients

•      Evaluating and treating triage patients

•      Providing consultation to the ED

•     Monitoring labor

•     Delivering babies

•    Performing surgery and surgical assists

•    Evaluating and treating  
postpartum patients

•    Assisting with OB resident and 
medical student education

•     Providing nurse support  
and education

•    Participating in emergency  
drills and simulations

•     Developing best practices

•      Participating in clinical trials 

•     Facilitating daily interdisciplinary board rounds  
to improve patient safety





OBHG began with a vision of elevating the 
standard of women’s healthcare by ensuring that 
every expectant mother would be evaluated by a 
skilled physician when presenting to the hospital. 
Today, we are the largest OB/GYN hospitalist 
employer in the nation. 

Our commitment to improving patient safety 
and healthcare quality is creating an incredible 
demand for our services. As OBHG continues to 
grow, so does our need to fill hospitalist positions 
across the country.

Creating, implementing and managing OB/GYN 
hospitalist programs is the only thing we do. And 
we do it the best by: 

•   Delivering quality care that is evidence-
based and consistent with our core values 

•    Embracing the spirit of service to others
•   Delivering financial solutions to increase ROI
•    Valuing and supporting our clinicians

Our hospitalists are part of a team of passionate 
professionals working together with the support 
of the clinical site director, medical director of 
operations and director of hospital operations to 
ensure that the program meets both OBHG’s and 
the partner hospital’s operational goals. 

Our ideal candidate is: 
•   An experienced OB/GYN with a successful 

track record 
•     Highly personable and skilled at relationship 

building
•   Licensed to practice medicine in the state  

of the assigned program 
•   An excellent communicator
•   Team-oriented, service-minded and goal-

focused
For a full list of hospitalist requirements, contact 
your senior clinical recruiter.

Leading the way

https://www.obhg.com/become-a-hospitalist/recruiting-map
https://www.obhg.com/become-a-hospitalist/recruiting-map


In 2006, Dr. Chris Swain – our founder and an 
obstetrician –  pioneered an OB/GYN hospitalist 
model that is much more comprehensive than  
the typical laborist staffing paradigm. 

Dr. Swain’s model features an obstetric emergency 
department (OBED) staffed by dedicated  
OB/GYNs who are on-site 24 hours a day, 365 
days a year.  

By virtue of operating under the emergency 
department’s existing license, an OBED helps 
hospitals capture additional revenue from facility 
fees that would not apply in a standard labor-and-
delivery triage unit. 

Local private practice physicians benefit as well, 
because hospitalists serve around the clock to 
treat their off-hour emergent cases as needed, yet 
the hospital fees are billed to the patient’s insurer 
without breaking the local physician’s global 
maternity fee.

In addition, our hospitalists treat unassigned and 
uninsured OB patients and are on hand to assist 
with emergent OB/GYN patients, including with 
surgeries, as needed. 

Many OBHG physicians serve on hospital 
committees, assist with resident education, take 
on leadership roles within their communities 
and are routinely honored by their colleagues. 
They provide valued expertise for the healthcare 
system in which they practice.

We are proud to offer our hospitalists:
•   Competitive compensation
•   Flexible schedules  

(Typically 7 – 9 shifts per 28-day block) 
•   No on-call responsibility
•   CME allowance and 401k match
•   Leadership/advancement opportunities 
•   Paid medical malpractice insurance  

with tail 
•   Full medical benefits
•   Collegial, team-based work environment
•    Unparalleled physician support  

and resources 

A collaborative commitment to quality

Our hospitalists treat all women presenting to the hospital with an OB complaint at 
20+ weeks gestation. Conditions commonly treated in the OBED include preterm 
labor, abnormal vaginal bleeding, ruptured membranes, labor checks, decreased 
fetal movement and increased blood pressure.



Exceptional OB/GYN physicians now have the 
opportunity to step into a rewarding, dynamic 
full-time career with the national leader in OB 
hospitalist medicine right out of residency!

OBHG hospitalists have always been ahead of  
the curve of women’s health care. 

They make a significant difference in the way 
pregnant women are cared for in this country, 
while alleviating burnout for private practice 
obstetricians and lowering risk for hospitals – all 
while enjoying a balanced lifestyle that includes 
flexible scheduling and no on-call duty.

We offer newly minted OB/GYNs:
•   Variety – each hospital is unique, and each 

OBHG hospital program offers a different  
type of work experience 
(Our clinical recruiters will help you find  
just the right fit)

•   Mobility – clinicians who decide to move 
to another part of the country will have the 
opportunity to transfer

•   Specialized education and simulation training
•   A leadership track – OBHG will guide and 

nurture physicians looking to advance and 
move into director-level roles

Board-eligible physicians who join the stellar 
OBHG team are able to work with some of the 
finest obstetricians in the U.S. and help shape  
the future of our specialty.

There is no better place to begin building your 
ultimate hospitalist career.

OBHG has a vested interest in improving  
the skills of present and future clinicians.  
That’s why we work with our hospital partners  
to offer their residents one-on-one mentoring  
and enhanced training opportunities in evidence-
based best practices. Whenever possible, our 
hospitalists involve family practice, emergency 
medicine and OB/GYN residents in each delivery 
they attend. 

In addition, they provide additional onsite 
supervision as needed and help facilitate 
communication and understanding between 
residents and their faculty advisors.  
OBHG hospitalists coach residents in disease 
prevention and public health maintenance, and 
demonstrate soft skills such as effective interaction 
with patients and their families. They impart the 
importance of patient safety, continuity of care, 

communication and collaboration across  
clinical disciplines. 

OBHG hospitalists also provide informal  
training to nurses and other mid-level 
practitioners in our partner hospitals. 

Our ultimate goal is to help resident physicians 
gain the clinical knowledge they will need to 
provide outstanding obstetrical care within  
a professional, safe and team-based culture.

A bright future

Strengthening residency programs



One team. One mission.
Passion for people 
We place genuine concern and compassion  
for people at the heart of every decision and  
every action.

Delivering excellence 
We remain steadfast and united in our pursuit of 
the highest achievable standards of quality and 
professionalism in every aspect of our life-saving,  
life-changing enterprise.

Genuine service 
We serve intentionally, sincerely and joyfully  
with humility. We are sensitive to one another’s 
needs, and every individual is extended grace  
and kindness, regardless of circumstance.                                                 

Principled leadership 
We embrace our leadership position, relying  
upon clear and uncompromised values,  
principles and honor to direct our paths. 

We utilize our knowledge, talents and experience 
to be good stewards of the responsibility with 
which we all have been entrusted.

Uncompromised integrity 
Our actions and words reflect our strong moral 
and ethical character.



Your journey starts here
Seeking exceptional OB/GYNs with a sense of adventure

Ob Hospitalist Group’s Diplomat travel program 
offers experienced OB/GYNs the opportunity 
to practice medicine in a variety of facilities and 
settings while earning a salary comparable to 
private practice. 

Because our programs are customized to each 
hospital’s unique needs, each offers a different 
professional experience.

The work is guaranteed, and Diplomat  
physicians will have several months to prepare  
for each new position.

We handle the privileging and credentialing, 
along with housing and travel costs - so you can 
concentrate on caring for the moms, babies and 
families who need you most.

OBHG is the perfect place to stretch your wings, 
grow your career and look to the future.          
The sky’s the limit! 
To learn more about the Diplomat program, 
explore current locations and determine if travel 
hospitalist work is right for you, please contact 
recruiting@obhg.com or 800.967.2289.

mailto:Recruiting%40OBHG.com?subject=


Certified nurse midwives: A bedside partnership
A trusted fixture in homes for decades, nurse 
midwives attended home births well into the 
1950s, mostly for women who could not afford 
hospital care. 

Decision-makers at urban teaching hospitals  
finally recognized midwife contributions to 
quality care when they addressed post-war  
“baby boom” capacity by adding midwifery 
services to their obstetrics departments.  
Certified nurse midwives now attend an 
estimated 12% of hospital vaginal births. 

Because we believe every patient is best served by 
a team of caregivers, OBHG offers attractive career 
opportunities for experienced, dedicated CNMs. 

Our hospital-based CNMs are able to focus solely 
on providing patient care. They enjoy having more 
time to connect with patients  
and their families and the flexibility to create their 
own schedules. 



Improving patient safety every day

Ob Hospitalist Group Cares
OBHG physicians have each other’s backs. 
Because life as an OB/GYN brings incredible  
joy and fulfillment – but also pain and loss.

The CARE program 
(Clinician Assistance, 

Recovery and 
Encouragement) is a 
unique program that 
provides confidential 
peer-to-peer support 

following a difficult 
case or outcome. 

The CARE team is made up of OBHG hospitalists 
who have devoted their lives to quality patient 
care and can identify with the challenges 
clinicians face.

Trained in crisis support and stress management, 
CAREgivers provide one-on-one assistance in 
whatever capacity is most helpful — whether it’s  
a friendly shoulder, an attentive ear or a message 
of encouragement.

OBHG recognizes that communication is 
paramount in maintaining and improving hospital 
patient safety. The entire care team must commit 
to an organization-wide culture of safety.                     

That’s why we established SAFE, a collaborative 
initiative focusing on patient safety and quality  
of care, outcomes-based metric collection  
and analysis, dissemination of best practices  
and expedited issue management via our  
SAFE Hotline. 

OBHG clinicians receive SAFE education and 
work closely with OBHG’s Risk Management and 
Quality teams to implement SAFE elements that 
are customized to each hospital. Incorporating the 
SAFE program across OBHG’s clinician base and 
hospital partner network has resulted in reduced 
risk and improved outcomes for both hospitals 
and clinicians. 



New employee activities
In the event you are offered and accept a position with OBHG, you will have a dedicated team to 
guide you through the onboarding process. Your recruiter will introduce you to  your credentialing 
specialist, payor enrollment specialist, and human resources business partner who will help you 
complete each step. You may view the status of these activities via Ob Exchange - our online clinicians’ 
portal. These activities often occur simultaneously:

Our new hospital partners are usually very eager to implement OBHG’s life-saving program and 
introduce the obstetric emergency department to their community. Physician selection happens very 
early in the process to allow time for privileging and state licensing. There are generally only five or six 
hospitalist positions available at each hospital program, so the competition is great. To be considered 
for current or future opportunities, contact recruiting@obhg.com to ‘request an online application.

A proven process

1 -  First contact – Phone interview with an OBHG 
recruitment professional. During the phone 
interview, we will address all of your questions 
and make sure we identify the perfect fit for you 
and your family.

2 -  Medical leadership – Phone interview  
with the clinical leader. This time is designed 
for you and the program’s medical leader to 
discuss the position details and what it means 
to be an OBHG clinician.

3 -  Application – Your recruiter will provide 
information needed to complete the mandatory 
preliminary OBHG online application process.

4 -  Review panel – The OBHG review panel 
evaluates the application and supporting 
documentation. Should there be any 
information that needs discussion, the review 
panel may require additional phone  
interviews with an OBHG medical director  
of operations and a risk manager. 
Once completed, your recruiter will contact  
you to let you know whether your  
application is approved to move forward.

5 -  Meet and Greet – Once your application is 
approved your recruiter will present your CV to 
the hospital and coordinate a virtual meet and 
greet when applicable.

6 -  Employment contract – Your recruiter will 
create and send for e-signature.

Welcome letter – You will receive an emailed 
welcome letter from your recruiter confirming that 
you have accepted OBHG’s offer of employment.

HR – The physician will complete a drug screen 
and new employee paperwork, such as the I-9 
form, W-2 tax form, and related documents.

 Hospital privileging – OBHG Credentialing 
specialist will complete the hospital privileging 
application and assist with the privileging process.

Payor Enrollment  – OBHG Payor enrollment 
specialist will link the physician to all OBHG 
insurance payors

Payroll – OBHG payroll specialists will add  
the physician to the OBHG payroll.

Medical malpractice insurance – The risk 
management department will provide the 
physician with medical malpractice insurance 
coverage with tail.

Orientation – Your orientation activities and 
computer training will be coordinated.

Work scheduling – The OBHG site director  
and/or Clinical Coverage Coordinator  
(scheduler) will work with each team member  
to create work schedules three months in  
advance. The schedules can be viewed online.



777 Lowndes Hill Road, Building 1 | Greenville, SC 29607
16945 Northchase Drive, Suite 2150 | Houston, TX 77060

Phone: 800.967.2289 | Fax 864.627.9920

Together we deliver

www.OBHG.com


